











Course Description/ Syllabus

Course name, level
Global Civilizations 200 level

Prerequisites
Completion of grade 8 social studies program and/or departmental approval.

General Description of the Course Content

Global Civilizations is a survey course which traces the development of events from the
Neolithic Period, or beginnings of civilization to events leading up to World War I. The course
studies the development of various civilizations in the ancient, medieval, and contemporary
periods. The impact of past events on modern times and the impact of current events are also
discussed.

Major Projects
Assignments for each semester will include at least two analytical research (position) papers.
Additional research projects, simulations, and debates may also be required.

Assessment
Student evaluation is primarily based upon unit tests, quizzes, analytical research papers and

class participation.

Texts and Supplementary Materials
Global History 200 — Spielvogel, Jackson J., World History: Journey Across Time,
Glencoe/McGraw-Hill, 2006.

Trumbull High School Mission

Trumbull High School educates students in a safe, inviting, student-centered community. We
encourage academic achievement, extracurricular participation, enthusiasm and self confidence
to foster independence and personal and social growth. We teach skills necessary for lifelong
learning. We hold our school community to the ethical conduct and social awareness necessary
to live and participate in a democratic, diverse and global society.
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TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT

Report to the Board of Education
Regular Meeting- September 18, 2007 Mrs. Cantafio, Dr. Vespe

Agenda Item-VI A-1 Second Reading/Approval
Nutrition in School

This policy was presented to the Board for a
first reading on April 10, 2007; the Board
recommended minor changes in wording
(changes made since the first reading are
highlighted).

Recommendation: Discuss and Approve Policy JHB,
! Nutrition in School.



POLICY OVERVIEW

Policy Title: Nutrition in School
Section: J — Students Code: JHB

Sponsor: Dawn Cantafio Phone No.: 452-7427

New: No, adopted 7/12/05

Revision: First revision

Initiated By: Food Services

Reason For New Policy/Revision:

This policy was revised to reflect changes mandated by Public Act 06-63 and to include
information on monitoring changes to the school lunch menu.

Summary of Actions Required By New Policy/Revision:

The policy should be reviewed with appropriate staff.

Board Responsibility (if any): Approve/Monitor policy
Responsibility for Monitoring Actions: Superintendent/ Food Services
Additional Budget Required (if any): None

(Budgetary):



TRUMBU PUBLIC SCHOOLS SECTION: J - Students

BOARD OF EDUCATION CATEGORY: JH — Student Welfare
POLICY MANUAL POLICY CODE: JHB — Nutrition in School
01-08-07 DRAFT 01-08-07 DRAFT
NUTRITION IN SCHOOL
Policy

It is the belief of the Board of Education that it should provide appropriate

nutrition information and choices to students and parents.

School related groups and staff should consider the health of students and sound
nutrition practices when providing food or food choices for any purpose.
Parents/guardians are encouraged to consider the issues of childhood obesity and
general nutrition when sending food to school. School parties, achievement
reward and motivation programs, and fundraising efforts should conform to the
policy regulations and guidelines. Food projects organized by the teacher as part
of the curriculum are not subject to the attached regulations and guidelines. This
policy, regulations, and guidelines may be adjusted to accommodate students with
dietary, medical, and/or special education needs as specified by a physician, a
Planning and Placement Team, a 504 Accommodation Plan or Health Care Plan.
All families must conform to the procedures regarding situations in which their
food may impact a child with allergies as communicated by the school nurse.

Adopted: 7/12/05

Proposed Revision: Pending
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JHB - Nutrition in School

Regulations

L

IL.

III.

IV.

Severe Food Allergies

All students in any classroom in which there is a child identified with severe food
allergies must conform to the procedures communicated to them by the school
nurse.

Vending Machines

The operation of all K-12 beverage machines is under the supervision of the school
principal. No student vending machines containing soda or other high sugar drinks
will be turned on during the school day. Only vending machines containing water,
a-mintmum 25 100% fruit juice, and milk products will be on during the school day,
as determined by the principal and the Director of Food Services.

Vending machines approved by Food Services may be on during the day at the high
school. Vending machines will not be turned on during the day at the middle
schools. Any snack vending machine must include healthy snacks approved by the
Director of Food Services. No candy, cookies or high sugar products will be sold.
The principal and the Director of Food Services will determine the time of
operation of a snack vending machine. Any new vending machine contract must be
approved by the Board of Education prior to installation at any school.

Food Services
The Food Services Department will continue to investigate with school staff and
parents/guardians nutritional foods and beverages to be served in the cafeteria at

each school level and monitor any changes made.

Parent Literature

Approved nutrition literature will be distributed by the schools and the PTA
throughout the school year, informing parents/guardians of healthy eating habits
and appropriate physical activity.
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I

IIL.

IV.

JHB - Nutrition in School

Guidelines

School Parties

Parties should be coordinated by the elementary room mother and the teacher so
that only one treat type food along with healthy foods and activities are included in
classroom parties (holiday, seasonal, etc.) organized by the teacher or the PTA.
(For examples of alternative activities for parties and examples of healthy and treat
type foods, please see Appendix A.) Food projects aligned with curriculum are
exempt from this guideline.

Snacks and Bag Lunches

All K-5 schools will communicate to parents at the beginning of the school year a
list of healthy snack and bag lunch choices (Appendix B).

Achievement Reward and Motivation Programs

Alternatives to food based reward or motivation programs should be explored. If
they are used, they should be structured around healthy food choices. (Please see

Appendix C for a list of alternative reward programs and Appendix B for healthy
food choices.)

Fundraising

Fundraisers involving the sale of candy, cookies or other high in sugar products
should not be approved when the merchandise may be sold to and consumed by
other students during school hours (i.e. boxes of chocolate bars). If orders are taken
in advance and these items are delivered to parents/guardians before or after school
hours, the fundraiser may be approved. (For examples of alternative fundraising
ideas, please see Appendix D.)

Reference

Trumbull Board of Education policy:

Fundraising, Policy Code: KO

Adopted: 7/12/05
Proposed Revision: Pending
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JHB - Nutrition in School
APPENDIX A

SCHOOL PARTIES

Alternative Activities for School Parties:

Teachers, PTA and parent volunteers should focus school parties around fun activities for
students rather than food. Below is a list of some activities for students:

Craft Projects

Bingo

Musical Chairs

Pin the Tail on the Donkey
Scavenger/Treasure Hunts
Dancing

Board Games

For more activities, a copy of Let'’s Play: Party Ideas for School and Home, is available
through the school PTA.

Food Choices for Elementary School Parties

One treat type food choice (except for soda or candy) is strongly recommended for all
school parties (holiday, seasonal, etc.).

Treat Type Foods*

Cupcakes Brownies
Cookies Donuts
Ice Cream Frozen Treats

* All students in any classroom in which there is a child identified with severe food

allergies must conform to the procedures communicated to them by the school nurse.

Healthy Type Foods

Please see Appendix B for healthy food choices
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JHB - Nutrition in School

APPENDIX B

SNACKS AND BAG LUNCHES
Below is a list of healthy choices for snacks and bag lunches.
Snacks
MILK MEAT GRAIN* FRUIT VEGETABLE DRINKS
Cold milk Peanut butter* Mini bagels  Orange slices Mini carrots/sticks 100% fruit juice
Flavored milk Hard-cooked eggs Tortillas Apple chunks Red, yellow or orange Water
Drinkable Nuts* Dry Cereal Berries peppers Vegetable

yogurt Turkey slices Mini pitas Bananas Cucumber spears juice
Yogurt in a Ham slices Mini muffins Applesauce  Cherry/grape tomatoes

tube Whole grain  Peaches/Plums
String cheese crackers Grapes
Cubed cheese Graham Dried fruit
Cheese slices crackers
Pudding Pretzels
Frozen yogurt Granola bars

Bag Lunches
A healthy lunch usually contains four items and has foods from at least three food groups.

MILK MEAT FRUIT VEGETABLE GRAIN
Milk Turkey Banana Carrot sticks Bread slice
Cheese Peanut butter* Pear Salad Crackers
Yogurt Tuna Orange juice  Tomato slices Roll

Bag lunch menu ideas:

Chicken sandwich Turkey sandwich Blueberry yogurt

Apple Carrot sticks Banana

Strawberry milk Vanilla wafers Graham crackers
Milk Water

Cold pizza slice Peanut butter sandwich* Ham & cheese wrap

Raw veggies/dip Grapes Salad

Sliced peaches Chocolate milk Applesauce

Milk 100% fruit juice

* All students in any classroom in which there is a child identified with severe food allergies
must conform to the procedures communicated to them by the school nurse.

Select low-fat and whole grain versions of foods for a more complete nutrient package.

Foods of Minimal Nutritional Value (USDA Categories)
Soda water, water ices (except water ices which contain fruit or fruit juices), chewing gum,
candies (hard candy, jellies and gums including “gummi bear” products, marshmallow candies,
licorice, spun candy, fondant such as candy corn and candy coated popcorn).
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JHB - Nutrition in School

APPENDIX C

ALTERNATIVE ACHIEVEMENT REWARD AND MOTIVATION PROGRAMS

Below are healthier alternatives to offer to students as rewards.

Elementary School

Make deliveries to office School supplies
Teach class Extra recess

Sit by friends Paperback book
Eat lunch with teacher Show-and-tell
Teacher reads favorite book to class Play favorite game
Stickers Fun video

Bank system: (earn play money for privileges)
Trip to treasure box filled with non-food items

Middle School High School
Sit with friends Extra credit
Listen to music while working at desk Fun video
5 minute chat break at end of class Drawings for donated prize
Extra credit Coupons to video or music stores
Fun video Donated movie coupons
Computer time “Free Choice” time at end of class

Eat lunch or have class outside
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FUNDRAISING

Alternative fundraising ideas.

Activity Cards

Batteries

Buttons, Pins & Stickers

Coupon Books
Flea Market
Football Seats

Gift Baskets
Greeting Cards
Holiday Ornaments
License Plate Frames
Mugs

Plants

Raffle Donations
School Frisbees
Stadium Pillows

Tupperware

Yearbook Space/Monograms

BalleonBeuquets
Books &Calendars

Candles

Emergency Kits for Cars
Flowers & Bulbs
Fruit-&Vegetable Baskets
Gifrtterns

Hats

House Decorations
Magazine Subscriptions
Newspaper Space/Ads
Pocket Calendars

Scarves

School Spirit Gear & Accessories

Stuffed Animals

Valentine's Day Flowers
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JHB - Nutrition in School

APPENDIX D

Bath Accessories
Brick/Stone Memorials
Cookbooks

First Aid Kits

Football Game Shout Outs
Erait-Smeethies

Gift Wrap, Boxes & Bags
Healthy Snack-tems
Jewelry

Megaphones
Personalized Stationary
Plants

School Art Drawings
Spirit/Seasonal Flags
T-shirts & Sweatshirts

Yearbook Covers



TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT

Report to the Board of Education
Regular Meeting- September 18, 2007

Ms. Cantafio, Dr. Vespe

Agenda Item-VI A-2

Recommendation:

Second Reading/Approval
Non-Discrimination in Employment

This policy was presented to the Board for a
first reading on April 10, 2007. The Board
recommended that PAC request their
attorney’s input regarding removing
wording regarding the Board being the final
appellant for resolution of complaints of
discrimination. The attorney agreed that this
wording could be removed. (Changes made
since the first meeting are highlighted.)

Discuss and Approve Policy GBA,
Non-Discrimination in Employment.



TRUMBULL PUBLIC SCHOOLS SECTION: G-Personnel

BOARD OF EDUCATION CATEGORY: GB-General Personnel Policies
POLICY MANUAL POLICY CODE: GBA-Equal Opportunity Employment
03-06-07 DRAFT 03-06-07 DRAFT

NONDISCRIMINATION IN EMPLOYMENT

Policy

The Trumbull Board of Education is an equal opportunity employer. The Trumbull Board
of Education will not discriminate in its employment on the basis of race, color, religious
creed, sex, age, national origin, ancestry, marital status, sexual orientation, sental
retardation and past/present history of mental disorder, learning-disability and/or physical
disability. No qualified person shall be subjected to discrimination in employment under
any program of the Trumbull Board of Education.

The Superintendent will continually evaluate employment policies and practices in terms
of this policy and will report annually to the Board the results of such evaluation. When
appropriate, the Superintendent will recommend any changes of policies and practices

to eliminate the effects of any discrimination. In reviewing employment practices in
terms of this policy, the Superintendent will call upon the advice and counsel of the
Committee on Employment Policies.

The Board of Education shall establish regulations to insure that the district recruit,
employ, promote, and implement the hiring of qualified staff of diversity at all levels of
employment. Recruitment methods to include, but not limited to: urban newspapers,
national magazines, recruitment companies which specialize in minority educators, and
to broaden and encourage internships to people of diversity.

The Superintendent will communicate the contents of this policy and its attendant
regulations to employees and applicants for employment.

NOTE: Title VI (Civil Rights Act of 1964 prohibits discrimination based
on race, color or national origin).
Title IX (Education Amendments of 1972 prohibits discrimination in
education programs or activities).
Section 504 (Rehabilitation Act of 1973 prohibits discrimination on the
basis of handicap).
United States Department of Education Office of Civil Rights

For appropriate person to contact, please refer to attached appendix.
Adopted: 2/24/76
Revised: 10/79 10/81 11/88

4/93, 2/3/98
Revised: 04/29/03, 02/10/04, Pending
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GBA-Equal Opportunity Employment

Regulations

1. The Assistant Superintendent has the responsibility for supervising this policy
and regulations while all administrators and supervisors in the employ of the
Board of Education have the responsibility for administering this policy and
regulation.

2. The Assistant Superintendent will be responsible for including in any printed
materials used in the recruitment or application phases of the process of hiring
new employees the statement that the Trumbull Board of Education is an
Equal Opportunity Employer. He/she shall distribute such material without
discrimination on the basis of race, color, religious creed, sex, age, national
origin, ancestry, marital status, sexual orientation, mentalretardation and

past/present history of mental disorder, leaming-disability and/or physical
disability.

3. By means of newspaper ads and by posting in appropriate places in all
buildings, the Superintendent will annually inform all employees and
employee bargaining units about this policy, its attendant regulations, as well
as the name, office address and telephone number of the administrator
responsible for administering this policy and its attendant regulations.

4. The Assistant Superintendent shall, as needed, appoint and chair a Committee
on Employment Policies. This Committee shall be comprised of no more than
five (5) members which shall as reasonably as possible be representative of all
employee categories including, but not limited to race, color, religious creed,
sex, age, national origin, ancestry, marital status, sexual orientation, mental
retardation and past/present history of mental disorder, learning-disability
and/or physieal disability. This committee shall review employment policies
and practices in terms of this policy.

5. This Committee shall follow the established complaint procedure. The
resolution of complaints is encouraged at the earliest stage.
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GBA-Equal Opportunity Employment

Procedures

1. Employees shall discuss the complaint with their immediate supervisors
with the hope of resolving the matter. Supervisors may seek assistance
from other sources, including central office administration.

2. If the employee is not satisfied with the proposed resolution of the matter
by his/her supervisor, the employee shall file, in writing, a discrimination
complaint with the Assistant Superintendent. As much as practical under
the circumstances, complaints will be maintained confidentially on a need
to know basis. A complaint shall be acknowledged, in writing, within
three business days. It shall be investigated, and the complainant informed
of the findings and recommendations, within twenty business days of
receipt of the complaint. In the unusual circumstance when an
investigation cannot be concluded within twenty business days, it shall be
concluded as soon as possible.

3. If a complainant is not satisfied with the findings and/or
recommendations, he/she may request, within ten business days of the
receipt of the decision of the Assistant Superintendent, a hearing before
the Superintendent. Such request shall be in writing and shall state the
reasons the complainant is not satisfied. The Superintendent shall meet
with the complainant within ten business days of receipt of the complaint
and shall respond, in writing, within ten business days of the hearing.

5. A complainant may, if desired, or if dissatisfied with action taken at the
local level, report the grievance directly to the Office of Civil Rights

6. At the conclusion of the investigation, all written complaints, investigating
notes and other documents, other than any discipline dispensed, shall be
maintained in a secure file, separate and apart from the personnel files of
the parties involved.

Approved: 2/24/76
Amended: 10/3/76
Accepted: 12/16/80
Revised: 10/81 11/88
4/93, 2/98
Revised: 04/29/03, 02/10/04, Pending
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Reference

GBA-Equal Opportunity Employment

Trumbull Board of Education Policy:
GBCBA - Staff Conduct/Sexual Harassment

Title VI of the Civil Rights Act of 1964.

Guideline issued by the Equal Employment Opportunity Commission
under Title VI.

Section 46a-60, Discriminatory employment practices prohibited, General
Statutes of Connecticut as amended.

Section 504 of the Rehabilitation Act of 1973.
Title IX of the Educational Amendments of 1972.
P.L. 97-35 Section 558 (c) (d) & 34 CFR 200.60
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GBA — Equal Opportunity Employment
APPENDIX A

Title VI issues (Civil Rights Act of 1964 prohibits discrimination based on race, color, or
national origin) can be reported to Dr. Anthony Minotti, Assistant Superintendent, 452-
4348.

Title IX issues (Education Amendments of 1972 prohibits discrimination in education
programs or activities) can be reported to Mr. Ralph lassogna, Superintendent,
452-4301.

Section 504 Issues (Rehabilitation Act of 1973 prohibits discrimination on the basis of
handicap) can be reported to Dr. Angelo Vespe, Director of Pupil Personnel and
Special Services, 452-4352.

United States Department of Education Office of Civil Rights
33 Arch Street, Suite 900

Boston, Massachusetts 02110-1491

(617) 289-0111
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TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT

Report to the Board of Education
Regular Meeting- September 18, 2007 Ms. Cantafio, Dr. Vespe

Agenda Item-VI A-3 Second Reading/Approval
Affirmative Action Policy

This policy was presented to the Board for a
first reading on April 10, 2007; there were
no changes recommended.

Recommendation: Discuss and Approve Policy GBAA,
Affirmative Action Policy.



POLICY OVERVIEW

Policy Title: Affirmative Action Policy
Section: G - Personnel Code: GBAA

Sponsor: Cayla Cantafio Phone No.: 452-7427

New: No, adopted 11/03/99

Revision: Last revised, 2/10/04

Initiated By: Policy Advisory Committee

Reason For New Policy/Revision:

This policy was revised to reflect changes in the 504 contact person and the address and
phone number of the regional Office of Civil Rights.

Summary of Actions Required By New Policy/Revision:

The policy should be reviewed with appropriate staff including staff responsible for
reviewing and updating student handbooks.

Board Responsibility (if any): Approve/Monitor policy
Responsibility for Monitoring Actions: Superintendent
Additional Budget Required (if any): None

(Budgetary):



TRUMBULL PUBLIC SCHOOLS SECTION: G-PERSONNEL
BOARD OF EDUCATION CATEGORY: GB-GENERAL PERSONNEL
POLICY MANUAL POLICIES
POLICY CODE: GBAA-AFFIRMATIVE ACTION
03-06-07 DRAFT 03-06-07 DRAFT
AFFIRMATIVE ACTION POLICY
Policy

NOTE:

The Trumbull Board of Education will continue to take Affirmative Action to
ensure that no persons are discriminated against in its employment on the basis of
race, color, religious creed, sex, age, national origin, ancestry, marital status,
sexual orientation, mental-retardation and past/present history of mental

disorder, learning-disability and/or physieal disability.

The Trumbull Board of Education recognizes that ensuring Equal

Employment Opportunity is essential; however, it is not enough to guarantee
the full and fair employment of minorities and other protected classes.
Therefore, Affirmative Action is necessary because it requires the Trumbull
Board of Education to make every reasonable effort to correct any

major imbalances in its workforce. Special efforts will continue to be taken to
ensure that full consideration has been given to all qualified minority and female
employees and applicants.

This Policy Statement is based on both the spirit and the letter of state and federal
anti-discrimination laws, regulations, and executive orders. Accordingly, care is
taken to ensure that no person shall be excluded from participation in, be denied
the benefits of, or otherwise be unlawfully discriminated against any of its
programs because of minority status as exemplified in paragraph one. The
Trumbull Board of Education will not knowingly use the services of, patronize, or
otherwise deal with any business, contractor, subcontractor or agency that
engages in acts of unlawful discrimination.

Adopted: 11/03/99
Revised: 04/29/03, 02/10/04
Revised: Pending

Title VI (Civil Rights Act of 1964 prohibits discrimination based on race,
color or national origin)

Title IX (Education Amendments of 1972 prohibits discrimination in
education programs or activities)

United States Department of Education Office of Civil Rights

For appropriate person to contact, please refer to attached appendix.
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GBAA- Affirmative Action

References

¢ Guideline issued by the Equal Employment Opportunity Commission
under Title VII

e Title VII of the Civil Rights Act of 1964

e Section 46a-60, Discriminatory Employment Practices Prohibited,
General Statutes Connecticut as amended.

e Section 504 of the Rehabilitation Act of 1973.
e Title IX of the Educational Amendments of 1972.

e P.L.97-35 Section 558 © (d) & 34 CFR 22.60
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GBAA — Affirmative Action

APPENDIX A

Title VI (Civil Rights Act of 1964 prohibits discrimination based on race, color or
national origin) call Dr. Anthony Minotti, Assistant Superintendent, 452-4348.

Title IX (Education Amendments of 1972 prohibits discrimination in education programs
or activities) call Mr. Ralph Iassogna, Superintendent, 452-4301.

United States Department of Education Office of Civil Rights
33 Arch Street, Suite 900

Boston, Massachusetts 02110-1491

(617) 289-0111
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TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT

Report to the Board of Education
Regular Meeting- September 18, 2007

Ms. Cantafio, Dr. Vespe

Agenda Item-VI A-4

Recommendation:

Second Reading/Approval
Non-Discrimination in Instruction

This policy was presented to the Board for a
first reading on April 10, 2007. The Board
recommended that PAC request their
attorney’s input on removing wording
regarding the Board being the final appellant
for resolution of complaints of
discrimination. The attorney agreed that this
wording could be removed. (Changes made
since the first meeting are highlighted.)

Discuss and Approve Policy JBA,
Non-Discrimination in Instruction.



POLICY OVERVIEW

Policy Title: Non-Discrimination in Instruction
Section: J - Students Code: JBA

Sponsor: Cayla Cantafio Phone No.: 452-7427

New: No, adopted 02/24/76

Revision: Last revised, 2/10/04

Initiated By: Policy Advisory Committee

Reason For New Policy/Revision:

This policy was revised to reflect changes in the 504 contact person and the address and
phone number of the regional Office of Civil Rights.

Summary of Actions Required By New Policy/Revision:

The policy should be reviewed with appropriate staff including staff responsible for
reviewing and updating student handbooks.

Board Responsibility (if any): Approve/Monitor policy
Responsibility for Monitoring Actions: Superintendent
Additional Budget Required (if any): None

(Budgetary):



TRUMBULL PUBLIC SCHOOLS SECTION: J-Students
BOARD OF EDUCATION CATEGORY: JB-Equal Education
POLICY MANUAL Opportunity
POLICY CODE: JBA-Nondiscrimination in
Instruction
03-06-07 DRAFT 03-06-07 DRAFT

NONDISCRIMINATION IN INSTRUCTION

Policy

The Trumbull Board of Education will accept the responsibility for achieving and
maintaining the objective of equity among its pupils. It will not discriminate
against any pupil on the race, color, religious creed, sex, age, national origin,
ancestry, marital status, sexual orientation, mental retardation and past/present
history of mental disorder, learning-disability and/or physieal disability in the

organization and application of the educational programs and services it operates.

In addition, the Trumbull Board of Education and the Superintendent will affirm
their commitment to the following:

1. The promotion of positive attitudes that respect the diversity of our
society through curriculum development.

2. The development and encouragement of respect among students
and within the school community.

3. The use of curriculum to teach students and staff programs which

emphasize developing positive attitudes toward relations with
people of diverse backgrounds or capability.

4, The use of educational materials and consulting sources to
continue to promote learning and appreciation of people’s
similarities and differences through Cultural Diversity Education.

The Superintendent will be responsible for continually evaluating these
instructional policies and practices and will report his/her findings annually to the
Board, recommending modification of any aspects which do not comply as well
as appropriate remedial action to eliminate the effects of any discrimination. The
Superintendent will call upon the advice and counsel of members of the
instructional staff to evaluate these instructional policies and practices.

The Superintendent will provide a regulatory procedure for prompt and equitable

resolution of complaints of discrimination..-with-final-appeal-to-the Board-of
Edueatien-

The Superintendent will communicate this policy and its attendant regulation to
students, parents/guardian and instructional personnel.

Adopted: 02/24/76
Revised: 02/03/98
Revised: 04/29/03, 02/10/04, Pending
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NOTE:

JBA — Non-Discrimination in Instruction
Title VI (Civil Rights Act of 1964 prohibits discrimination based
on race, color or national origin).

Title IX (Education Amendments of 1972 prohibits discrimination in
education programs or activities).

Section 504 (Rehabilitation Act of 1973 prohibits discrimination on the
basis of handicap).

United States Department of Education Office of Civil Rights

For appropriate person to contact, please refer to attached appendix.
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JBA — Non-Discrimination in Instruction

Regulations

The Trumbull Board of Education affirms the right of all students to be protected
from intimidation, discrimination, physical harm, and/or harassment. In addition,
the Trumbull Board of Education and the Superintendent will be informed in
writing of any offense. Harassment or discriminatory behavior that denies civil
rights or access to equal educational opportunities includes indecent, vulgar, or
abusive epithets or gestures that are targeted at an individual or group. If an
indecent, vulgar or abusive epithet is directed to the victim's race, color, religious
creed, sex, age, national origin, ancestry, marital status, sexual orientation, mental
retardation and past/present history of mental disorder, learning-disability and/or
physieal disability, this shall be evidence that the victim was chosen because of
that characteristic.

L. Selection of Instructional Materials
A. Library Media Center

e The Media Specialist in each school is responsible for
recommending to the building principal the selection of
instructional materials used in the classroom.

B. Classroom

1. Elementary — Recommendation of selected instructional materials
is made to the Superintendent by a committee composed of teacher
representatives from the grade level for which these instructional
materials are intended.

2. Secondary — Recommendation of selected instructional materials is
made to the Superintendent by representatives from a department
for which these instructional materials are intended.

1L Review of Complaint Procedure (Procedure of Complaint)

1. All Any complaints of discrimination/harassment in instruction shall
be ﬁled in wr1t1ng w1th the Superlntendent for d1rect10n exeept—fe;

shaH—be—ﬁJed—wﬁMae-Dﬂeeteﬁeﬁ-Pupﬂ—Semees- A complalnt shall be

acknowledged, in writing, within three business days. The complaint
shall be investigated and the complainant informed, in writing, of
findings and recommendations within twenty business days of receipt.
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JBA Non-Discrimination in Instruction
Reference

Section 10-15c¢, Discrimination in public schools prohibited, General Statutes of
Connecticut as amended.

Title VI of the Civil Rights Act of 1964.
Title IX of the Educational Amendments of 1972.
Section 504 of the Rehabilitation Act of 1973.

Trumbull Board of Education Policy
Selection of Instructional Materials, Policy Code: IIA/KLB
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JBA — Non-Discrimination in Instruction
APPENDIX A

Title VI issues (Civil Rights Act of 1964 prohibits discrimination based on race, color, or
national origin) can be reported to Dr. Anthony Minotti, Assistant Superintendent, 452-
4348.

Title IX issues (Education Amendments of 1972 prohibits discrimination in education
programs or activities) can be reported to Mr. Ralph Iassogna, Superintendent,
452-4301.

Section 504 Issues (Rehabilitation Act of 1973 prohibits discrimination on the basis of
handicap) can be reported to Dr. Angelo Vespe, Director of Pupil Personnel and
Special Services, 452-4352.

United Department of Education Office of Civil Rights
33 Arch Street, Suite 900

Boston, Massachusetts 02110-1491

(617) 289-0111
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Trumbull Board of Education
Trumbull, Connecticut

Report to the Board of Education

Regular Meeting, September 18, 2007 Dr. Cialfi
Agenda Item VII-A: Pending Litigation

There is one major change this month.
Town/Board #1 has been settled.

Recommendation: Receive and file.
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Trumbull Board of Education
Trumbull, Connecticut

Report to the Board of Education
Regular Meeting, September 18, 2007 Dr. Cialfi

Agenda Item VII-B: Status of Negotiations

Please see reverse side for status
of negotiations with the eight
bargaining units.

Recommendation: Receive and file.




Unit

TEA
(Teachers)

TAA

(Administrators)

EST
(Secretaries)

Custodial/Maintenance

Paraprofessionals
CILU/UE

Cafeteria Workers

CILU Supervisor/
Support Staff

STATUS OF NEGOTIATIONS

Member of Board's
Negotiating Team

Attorney Richard O'Connor
Dr. Gary Cialfi

Attorney Richard O'Connor
Mrs. Lisa Labella
Mrs. Joann Tyborowski

Board
Attorney Floyd Dugas

Board
Attorney Floyd Dugas

Board
Attorney Floyd Dugas

Board
Attorney Floyd Dugas
Lunch Manager

Board
Attorney Floyd Dugas

Status of Negotiations

The TEA Agreement covers the
period from July 1, 2007 to
June 30, 2011.

The TAA Agreement covers the
period from July 1, 2005 to
June 30, 2008.

The Secretaries Agreement
covers the period of July 1, 2006 to
June 30, 2009.

The Custodial/Maintenance
Agreement covers the period
October 1, 2002 to June 30, 2006.
Negotiations for a successor
Agreement have begun.

The Paraprofessional Agreement
covers the period from September 1,
2004 to June 30, 2008.

The Cafeteria workers Agreement
covers the period from July 1, 2002
to June 30, 2006. Negotiations for
a successor Agreement have begun.

The CILU Supervisors Agreement
covers the period from July 1, 2004
to June 30, 2008.

The CILU Support Agreement

covers the period from July 1, 2003
to June 30, 2007.
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